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Constructing and Cultivating the Indicators
of the Mentor Principal to Correspond with the
Needs of Career Professional Growth

Yung-Chih Lin" Wen-Chang Liu”™

Abstract

The role of the primary and secondary school mentor principal is to act
as a guideline in a supportive role with the characteristics of a partnership to
new and current principals, providing professional support to enhance school
management knowledge and assisting in promoting local education policies.
In addition, its candidates come from principals with rich school experience
that have passed systematic training procedures. In order to cultivate mentor
principal candidates effectively, to construct the mentor principal cultivation
indicators (MPCIs) first before planning the training course may help
principals to participate in training under the indicator system with objective
and clear guidance. It also makes the training system conform to the mentor
principals’ career professional growth needs. The purpose of this article was
to explain the use of MPCls, then explore the issues that might arise while
constructing MPCls by contrasting the current training program in Taiwan.
Finally, this article sorted out several strategies on how to construct MPCls
that correspond to the needs of career professional growth. A trial version
of the cultivating indicator system was built as 2 stages. The first stage,

“Master Training and Matching,” is constructed with a total of 3 dimensions,

* Yung-Chih Lin (Corresponding Author): Assistant Professor, Department of Early
Childhood Education, Asia University
** Wen-Chang Liu: Principal, Bei Da Elementary School, Sanxia District, New Taipei
City
E-mail: satoruapa@gmail.com
Manuscript received: 2023.05.23; Revised: 2023.09.28; Accepted: 2023.10.06
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8 levels and 25 specific indicators. The second stage. “Master’s Model
and Inheritance,” contains a total of 3 dimensions, 7 levels and 17 specific
indicators. The indicator system may be provided for or follow-up academic
research as well as to improve the current mentor principal training program

in Taiwan.

Keywords: mentor principal, principal training indicators, principal

professional development, career stage
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A Study on the Careers of Taiwanese Self-Initiated
Expatriate Teachers - Protean Career Perspectives

Wei-Yu Liu~ Ming-Che Chou™

Abstract

This study interviewed eleven former or current self-initiated expatriate
teachers to explore their values and how they self-initiated their careers. The
researcher open coded all interview transcripts, then classified the thematic
concepts and core concepts. It was found that the core concepts of this
study aligned with Gubler’s (2014) et al.’s conceptualization of a protean
career. This study found that self-initiated expatriate teachers possess “Self-
awareness” in the following ways: 1. Learning about overseas teaching
information from social networks and then taking action; 2. Actively
participating in internships and striving for overseas teaching opportunities; 3.
Conducting self-evaluation based on the number of returns home, commodity
prices, salary, and nature of work. “Value-driven” performance includes:
1. Determining to be Chinese teachers; 2. Spreading Taiwanese language
and culture; 3. The sense of belonging brought by students in self-initiated
expatriate schools; 4. Exploration, communication, and action based on
personal values. The performance of “Adaptability” includes: 1. Trying out
work related to entrepreneurship preparation; 2. Good psychological quality;
3. Open and optimistic, without setting limits, and willing to adjust. “Self-

awareness” includes 1. Continuing their studies, 2. Returning to Taiwan,
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3. Staying in the expatriate country or school. However, compared with
traditional careers, the self-initiated expatriate teachers of this study’s future
goals do not reveal the option of “promotion”. This study also provides both

practical practice and further study suggestions.

Keywords: protean career, self-initiated expatriate teacher, career
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Abstract

The purpose of this research is to develop “The Scale of a Teacher’s
Perceived Elementary School Principal Responsible Leadership.” First,
the researcher proposed the conceptual structure of principal responsible
leadership based on the literature review, and developed preliminary scale
items accordingly. Then the factor structure and formal scale of responsible
leadership were established by performing item analysis, exploratory factor
analysis, and reliability analysis in a pretest. Finally, 958 elementary school
teachers were sampled for the second order confirmatory factor analysis and
cross-validation analysis. The result shows that the scale contains three latent
factors: Weaving good relationships between stakeholders, discursive conflict
resolution process, and emphasis on sustainability. The scale has a total of
25 items with .982 on Cronbach’s a. Also, the second order factor model
of the scale demonstrates reasonable goodness of fit, convergent validity,
discriminant validity, and cross-sample stability. This research provides a
valid and reliable measurement and hopes it can further the development of

principal responsible leadership research in Taiwan.
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elementary school principal, elementary school teachers, scale
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AER > R 2R - REL - B FHRAERE -
BAM GO R &N " N ER A AL &, (interconnected
stakeholders society ) ;| (Maak, 2007; Maak & Pless, 2006; Pless, 2007,
Pless & Maak, 2011) - fEjbfdE(EE T - HEHE RHRCME L ERE
YR T B B 2 5 T R EAC RIS & R R AV REF B a6 EE - &
FEE R H CFHUELS © TAES B g THRAVELEE - AIIEERS AR BEES
Gt AR - ERRER S EME R - WHEEFEE & A —FEHS
AES) - S > EESE A BHE 22T H asfg S (Freeman,
1998, 2005) - —{E A{E4EEE LAY —/NEREEE HE—EEZ R VAT
REETAHGRAYE BN B RIS E RIEE - B L ENERG ALY
b BA R A E o HEAHHSISER BN ERGACAE
AL - ARATARIAIERG AR flse 4 S E A RN E - fEIEkE
N — (Bt & T - FRH S HAT B E I BT AT A HIF B (A
o WA AEAHEENERGARRT (WL KRE) - hFEE
HrAEBE R B A REENEMAZEA (METRE - (&
[~ &1Ff) TR 8a T - DAUSHSSEN - KIELEZN
& EA (Maak & Pless, 2006; Pless & Maak, 2011; Wade, 2006 ) -

IHE B FRE R ZI B E B 5 (Arar & Oplatka, 2022; Stone-
Johnson, 2014) - DIFKEI S » 1EE M -/ NER R B BEREBHLG -
INEREAFHEHREETEIR 2 HA FENERE A AR
HEEZ BT I - R T E N e R A YIRS -
WhEEE 2 3078 & HA A E R (R AHVREUESOERS (FHRA. » 2004) - [
tEEE (BEEANE) FASH @A (RELL - 1999) » KNEZH
ZORKBOIHZER Y » S EEAAMRNEHZE G BB BERE
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R > e e R R R B — 2P 12 TT o AR B AG A BE T
Rtk o (BRI BB R 2R R KRBT A PR SR > —[F A
iBR » BOREEAEE - {2 DR/ DGR ERIAERI (R A > AIEE
FREIBEER - SBUREBBEASBNIRSNER - BEEELEE > &
REHER EAEE - HFEEE A EE O ARG A HEER L
wLie DUER (EE RS NS E] - mH G FR G AL E TR E
BN BGRRERS " HAE — T, (leader-subordinate) [ff4
Ay G Y PN RAVERERE AN e 0 FEA —EHENS
BT Ak 4k B SE B B 2R R R S [ B R MR SH B R AT 8 (523
£t > 2019 5 =55 0 2015 5 Arar & Oplatka, 2022; Oplatka, 2017; Stone-
Johnson, 2014 ) -

Ry T ip BB FAIE Ll 5 A R AL Eray ki - DIAE
R (4 A\ BGm R AERERY " YA, (responsible leadership ) HHi fEAE (T
4z (Maak & Pless, 2006) - EHEFRFENEIH - KIAERI AR " H
AHFE—TE ) Ik - EER T HEE FIERHA L (leader-
stakeholder ) HYZTCRA%: (Maak, 2007)  FFEHEREE » € HE TH
FAFRHRANA AT ) - EE T R E R B sl 8 A oh
MERG BN REET ) - WAL S 7 E EEE YA BT AE
(Pless & Maak, 2011) - HAEEHEE —THEE LR Atk &
HAHGRFENTHTHARE - DUR 78 SR B A Z R R A\ B Ry SE R
RS ETET Ry~ RS K ERREFEEEER - AR
FEE R A EEE S H Ak 208 H rAnaasE (555 - 2017 5 Miska
& Mendenhall, 2018; Waldman & Balven, 2015; Waldman et al., 2020 ) -

BN E T RS HAERG T E AT HEESER E 8 - HA)
CAESEEHEHETHEENMSET N DRIRET 8 B HEHRERE
SHVERMER REENECT - BB T HEH R K EES HE



R B R A AR A ST R B TE g9

FIME (S5 > 2019 ¢ 55365E > 2015) - Bz HRERTHE L
PR BRI R SSR AV ERST » TR Z Bffi(E - BUERVIE LA - #WARAE
(BT Z BRI - BORWTFEZ T HEVAT T

—  PEIRRATETE NSRS -

= wEEAE - MEZBVIMWRERHELEIAEER

o~ SOk

— BREEEZAH

EE L EAFRI R AL EHAREE KR - SRR B R E A 4 B R 5
05 - MR EIR B P B A E R R AR K - S T 1% - i
FFEEEREAASR » A REmEIRAL B Y K M (Freeman, 1998,
2005) - B AT HEEFEEE LEREATEBUR S A M FER %
NI EARESE - HIt - AEEENSEEERE " S EHEE
MZRR AL & B @R P —FHEA (R A E ERYER 52 (relational and
ethical phenomenon) | (Maak & Pless, 2006, p. 103) - HEZEDHE T
EHE T S HEE T HEE B PRV - R
IBREE Z IR G IR B " HEE—FIFRAA ) Bf% (Pless & Maak,
2011) - PR RSB EFIER (G N ETL RIFWNR &I M rIa91TE) - &
BB &R RE 5 AAY IR E A28 00 AR LA AT & B AR E AR SR
DUR e RaH B3 Ry k 1 - B O E A ERI G AT E P HEEH I EE
EBHEEE - HERHEWNER T

15 B AR A BIR - A5 ME

— 8 S AME o 4 09 AR R LA
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1 4 AP] Z AR BT B b Sy M LR 3L 0 A HE B R AR 9B A A 1
st B4 o (Pless, 2007, p. 438)

M EAUE R AT LLE Y - S8 F R A B HIRH (2 A H &
Ay —(EE R o HEZ TR FEMHB AN F R AR - 5
BHER BT O (FHIRG - A sE RS ZRIG AL G EAR

( stakeholder social capital ) (Maak, 2007) - [ A4H4%EL R FE R4
ANEFER G EHEGE - A fEE AL ZNEE - EFRNKEE -
It - AREER R R O AR E (AR (weaver )

( Maak & Pless, 2006; Pless & Maak, 2011) - RE#EFATHE YRR 4 A
AT — (1 B 445 R (R 2 (Ciulla, 2004, p. 322) - PR —{E{F
EABETEIEIEAVE ALY (web of inclusion) (Helgesen, 1990) - © L)
SMABRHEAGHE " B EER A FRIGA RAFRI(GEY—FT&
flr ;  (Maak & Pless, 2006, p. 40) -

MAFHENE (EER - SEHERRETEEEEEER
i IR EHER ERE M TSI EENE SRR AR - BikE
TER E e M E R N BIRAARIE - MO2A —E AR - B DIEARE
JEF o i # Voegtlin (2011) HEFHENEFRMET 77T ML
Habermas (1993, 1998, 2001 ) AV E#HE ¥ Em (communication theory ) ¥f
st H#E: (discourse ethics) {F Ry HEfMERATETEEALEE - 2 TR
fEze 58 F2 (discursive conflict resolution process ) » B[J# 3 FI = B %
ANSBLPERE  [O6E - BRIV EZEEE - R B & A E
BRI ANYHI 2 FR0K - 2R B A ek H AT S EEARFEAYASR (Voegtlin et
al,, 2012) -~ LT FRAEECRT S B R RSB T o 2k
PRFEFIRE MU AT & BTSRRI - MR T AT A EE
R A DUE FRBURFIY R -
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Mt —EER - Al 2HEE L EARHHS AR E N
( Maak & Pless, 2006; Pless & Maak, 2011; Wade, 2006 ) o —{@E{TEfal L
REAKEN B EHBE RS & AANFTFE » AgHERAIA
e H R EAVRE JIHEEEE (Smith & Rees, 1998) o (i F it fh s =(fdr
ZERIBIE - MR ORI SRAV BN - (HE A BT —E R - 5t
AR GHIRAFIZERGA > DWEEHEEE - WRIMANET - 8
RAENRASE  B2ARGSBEESR - Fib » RERATREH
e T ERAERG AN G - &k T ARKFERGARNFZ - H
MAFZEEELN > REBGRENZE  RNUEEREHEEALAT
B EMENER - A RES [EARERE AN G G ROk EMEr R
ERN AT HEEH AN FERIGASERTEAET (Groves & LaRocca,
2011) -

Grey BIAYES SR - AR ATHENERTHEWL ¢ HE
FHERESOARETTEIRRH T AN EMGA BT - B
BN F RGN & AR A OB (5 - SHEE T EHEAEAZASN
NEIIFIE RGN ~ BrE Bl B4 o WA S ER AT
BLAH SR NN E R AT TE - DUg s =N e kst i &
TEFREATR R - WEORAHBRAY K B - BRI ZE R R A — R E R
AH4%AY HAEELEE R (Maak & Pless, 2006) -

= REREFAEEZHEHEE

fRIZ Lol & R FE R R Z 5 > A CRRAEHER
" RS NN E R A 2 BRI A 0 DU R AR ER R
MERGANGNA ARG BE - DR A Sk B R HET
#, o HERGNKUERRG R - HEBERENENEH
A RAFSEEERIRE (0 WAELLR (rf - BLERAIF R (R A —[FTT
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By > DU PG YR SR A M L 2 B RE 17 3 22 AR & R R R A Y 25 75
Ko MEREROKE BRI EBERHT BB - 21t
R RABEENME S iR U ZETEEfE

(—) RSN ERFRABRGRR

WIHTFTL > BB R A EEENZL - HILB T HEN B EEE
T AR R A48 (Maak & Pless, 2006; Pless & Maak,
2011) - FERRAAGRIRSTE - HEERE LB ERIHR N EILKL
HERHE T R nIkfG > R E X EE S S FI SR G A 2 T
BRAERF RPN R o 20BEA BER BE T i Ho S H 8 3% R AU 7 Sk B A
% Rtk R S E RS - EE R B A AR R T S A A
73‘% °

A AH A B B oy ~ BRIEAETIIME S - AT RBREGE
&~ DRGSR E A E LA SR (R 0 2019) » AR R 2 AR
TE—E 7R fA (e AR EE T2 FAE R R gamRes - BRI » 12
REMZER O FIZMEHASNEZ - #EiEHEEAM—FEEE - HEE
SREINEE—F > BIfEAI RI2 S RE R BRI R (5 A RS T —( R 479
B4 L o R R ARSI - SUER BRI AR E - B85
IR FIER R AR TS BTV B S ARG ANEE
IR A S R E R R A I B RIS B354 (Maak & Pless,
2006) - EAH T BEHRG - FIERG A GEERA—ERRIEE
@b wBNEERATTE > A RERAEEMR - Rt > 4RARERAHM
N~ SN RFHIRG B EEFHENE 2 -

() A IVE =R BE

TE— (8 A AR R R ARV E ARG > HEEA R ER
FIZENFIZ RG> BUE SR T2 ) 25 i 2 B8 18 PR B R b AR 3%
46y (Maak, 2007) - Kt HEEEEEEHEFTA I ERG A A
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EEARAER IR EE& B - B EsemaEzZilzZr
T DEY—32 (Patzer et al., 2013; Voegtlin, 2011; Voegtlin et al., 2012)

WIS - SRR B - N ERREMUAER
5 > @A AR 2O R B I FE G A S BERRERE (23
AR — g - LTS - BEEE) - FEMAEREEFE
EMRGPREECHER  HEHANEEROER - HRAEE
BEAY E5R ~ RROR BB AR O LLEE L - BAH TR - SN AR SRV ERAS
Ho MAERREERE - IR FHE A EMGAE R ERE - HAREEER
TREPHR A ITRERY 22 - FE Pl RE S A A as BB fEE 28 WERH
B o B 2R RIS A B 1R A RISt 25 R R R A R 25 B 7 1
{Er2e » SR EAFIERIL T 5 W ES AR B AR B (S0 A = Bl (A A\ F A B
R R - REANIES S B2 SR - BERERAR
BUTH > MRBEEGEER - EEEARET O ZEAYFEE (Voegtlin et al,,
2012) -

B A E 2SR ERE  BUSMRE M S » 7 DU DR R &
[OBFESE RIS - i/ MGEBIN AR A o MEERE TS
RUBE SR RE I S HI F R (R A RY EEEE B Ry - $2 S 2 E R H)
% FBARHETE RIEA] (=&% 0 2015) -

(=) EEBRFREKEIEOIEE

"EBEWEE | ERAEEEHANERMGAREEE o AT
HAEEAFRBERERMEEANEE - HE eS8 ]
ERAGANTEK - BEFFREAEE E o A B Sk E R AR ER R A
HIAEE - Rt - AEHEEE AT EFHKEMENES - FERE I
BRI K A2 (Groves & LaRocca, 2011) -

Hic#5 BA M (Noddings, 2005) - JEEKEMEH R
HEBFEEEEN - HRENS @ LEREREAARARREITH
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HE AR 22 - BVH RS B H S SR AR 2 R
fif o« W RAGARREEHSREE THRE > MEGHESLELET

— PRSI - M SRR A RIS EAVEE AR SRR
RESEHTEHEARAEMEERBERZE R - A MT%
R IEEEUR LR TR T ERGE A - IEAN > TR EIASRE KM
Y82 Bt B IR R R B AP LE 3R P B ER Bk S S8 RV I RO A S B
HIE - BOR B H S PR > W EEEE - 52 0 IIRAVAR
BRI TR AR Ry DU Y A Sk e Ry > B A RE (R A B8 /T\E%E
KLY H AV A TR T B K G R B A RIEE
s (SR > 2019) -

= BREEEREHthEEIER . E

Fo 7R AR R S TR RS AR M B AT AT A SR

WA  EIEE - EAHE - HolHE RS E EHEN
EEHLTT?E# °

A E SR RN BB AR A M T B A i B R
FHIEEHENIHEE, (Burns, 1978) - B <HE A RIEE A AL T A
ML > BFEIE (LA CsaE - (8 ARBBAIE S EAVEEE - ESLEC
A E EEEEE RS Z e E R > B0 MERYRK -
PRI > e AP R e A 1 B A S I Y A i P tH R A RS M A B B
SRR (R AR BB RE % - 1 52 B IS 1 A8 177 A R A 2 AH e
HINFEK - TR — BT AR EEE - LA > HRIHE
AYREVESR Y AR PR - 1T & B R 2 I B R (A N Z Y
BRI % Ak A (E B S AR - 1% EAUHE R EEH
HEHE > maFEHEARR T4 E B - RO BRI E R A A
SHA K EH T E
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EEFEEL TR E NS E A ER PR TEEN - &P
AT Ry » A R A A B gL - ZR(EHE T AR T /5, (Brown
et al., 2005) - EFHEBHILAD  FEEOTEEFE GHVEELEA
FIEEE - f B TR RAFaVEEEG] - BM 2 EA&ERIRIE LN R
B E g EEGEREESEEEN N B MG MAEE
R E BT IR E R A 2 R (% - HI o B E I R
{ERE A S > WE TUMEE - iR TIEER - TEEHEERE
BT - EREAHARR AR ~ AN ~ HIEIREE -

BEANSHEALE "M AR KRB m BN E R w2 b BEZ
iR e s A A IR A FISEZE 720, (Greenleaf, 1977) < Bt
ML BT HE W R BRI F RS A 2 MAVER G ) - T FREMA
FoK o 2R - H R EBIEEE A HE TRE R T IR M A M E O
%S - 1A EHE T I E R EER EFERG AT K - DN
77 B E BT -

HHEE T BN O E AN S SRS IR RS S
2 (Luthans & Avolio, 2003 ) - EFEHEMNEHHEAAML - B amaEe
EEFHETMEAGEENRG  ERE ZMAHENER - 5% BER
FEUEREREHENEC - DESNY S EM A - EEEEAE
BREAM AV IS EVRIEEE > R B e CIERFIEER - X '
SRHEAE AR AN TR R A MER R T > T2 AR5 P LAY B (B A 2 A
> BUBREEE VL HF LTI o EHSEE - AEHEANEE
TERRAY LB E AR BHB AR F RGN » NMERSHBMER
BB ER G AN EEAR » B EES (Maak, 2007; Pless,
2007 ) -

EUNETHEHE NS 2 T HIERENEENHEEREE, 2
— (BT AR B2 BRI S (FRSCHE ~ SEMSC > 2018 @ 5ROCHES:

95



96

BERLAXHR =

Jeurnal of Bdueational
and Multieultural Ressareh 7 29

2017 ; Brundrett & Rhodes, 2011; Reeves, 2004; Turnipseed & Darling-
Hammond, 2015) -~ HogsRHEENEBRAVESE (L - DI I HE - B
B EFEME - S R E R A R A ARV R R
DLEE Rl SR ko0 B T B R RS S E W AT A M=
BAREAR > EERFRERESE A A ER R AR E - IE
S ERMEEFEEFZEENEEE T NE - AT FHEARHEEE
SBANINIFTAFIERIGA - DU B SRIT K o -

TS - B HAHAT R S S AL > AR S R R H A R
BhiG R 2 ERAHSN IS M Z R ARG > WRENEZ - oA
fEE RIsHE ARV R AL ~ 2ot ~ @rjb ~ 2RISR EDRE -

REFREZHEAETA

FH A & 35 S L S 1 Bl 4G A Maak 81Pless i A5 [ 45 B & 72 Bl 17
A - Nk HArE RSN aEEENEREE T EES T B
H—mfE - Z[E - ZEERuEEESEiE I o Nl -

B —[m AV HIE T B £ 2 Voegtlin (2011) i - ik
MaakEiiPless (2006 ) FYEEHEHH » 505 HI% 0 Mg ={E2e A%
AR A - AR T — (B8 & 5(EE H AR R - Wik
T EER AT T ETTEESY » HCronbach’s a8 Fy 94 -

FHEEREAERE (2017) AZMRBHFIMGTBE - /i " FlaF
fir, BT HEERT ) BB R EEEER  WRE T —HE
E1E » REvR TR T HYESR » HCronbach’s affk 8 fy 91 -

ifiDoh%E A (2011) RIS aiiH7E el A T &R AT E R
JE - BRAEFEY TRIFERGASUE, ~ TANEREHERE, K TE
YR Z(EARENEBCHEATEE - Ho > SEAFIERGA
XALIEHYE MBI FRREHAFRGANATEN - ANERE



Zeart Wl B Ak A TACER e B R BRI R

HEREEAEMIFIRIM AL BEEITEZE A AR ) EHSR
efe NE R EEE B CHRIEEE TAIRN - AR = EmE - &
Bom—EEEBERESFCHERIEFTHEEE -

RBAEESTE (2012) Aoy mEEE - 5 hlEakEE
& - FRBCER - B ENEERART & WEEFEZRE —(EEH20
AN ETR - SRR IR0 7720 E3KAYCronbach’s oy .97 -

Libifis > HRTERN&FEEENE T E 25 » RN EEEE
Lo HEEMEHPATHENE M S EE AR RN ER » MRE
B o MBETHEFAHAIENA - NS EHARAREHEZHME
- B FiltEFR Y FEEBEHNE - ZUME L IREKREE - 8
DB HERE AN B R EE 2 ARES - R - ARHSERE A ERE
HIR REBEHERHE AT N - FEGESIRBIEERSE 2 B/ NME
BEWEER - MANTRER 2R - F2E D MaakBiPless (2006 )
HrnaBHEEmNERBER  BTHRE " REBFEHGAREER
PR, B TR EREOKEENEE ) MERENEE - 2F
Voegtlin (2011) FIGHYELEH RN " R G ={E 2 EE |
EERENEE -

HREEHAFZMEG N ETERER - R UCAH E
& LAltprie K& B HE R 2 aT B DASHE Z 1Y T 8 Ry it A ¥
5 SURWFEIE & 2= 2 it R 52 88 7 11 B2 A » IRERETRR T 2%
RAFHEPT R EBFHEEENNERGAIN - mEEE - FR - 1T
ANBFEHMEBRAEMAGASEEENALERMG  HPEEHE T
ElAS B B & S T B - BOHEZATE R KA THENAE - EZT
REAE—EMRE F R E R HAMAER A AR RABEHENEEL - #K
BRI BET R B AT ARG RETEHEER - 2B KESR
Ty A AL S s N Y R 28R
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2~ WhR T

— EHZR

FEEFEWE T > AUIFREERVRERR  BLBHHEHE
TS - RREZEIE EREH Z&@MEETRE - vieE s
U7 0 BEHL 725 ML ~ ROR3MAL ~ A2 - EITHEEENELZ
FE O EEERNY

HEEEFHEE T > IR E Ry SR TR - fETHE
Ay > DALESRAY T > AR B R HER AL 200407 - [H]1fr178
ARG - B 2L F589% © MIERAEAE 7> - AEER - 16
B AT BT E R - HEE8ORTEI /NS 1,200
(fE - B REEIS8 (D » [EIU AT I REY £580% » IEABEAR ZFA
BRHEEARIFTR -

1
FRABEAEAERHE
155 W] A BALE%
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